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® Policies & Forms
® Benefits

Regional Policies & Forms
Teleworking

Contact Information
Complementary Health Insurance
Health, Safety & Environment
Promotions

Pension Fund

® Scale Grid Brussels - April 2025
® Collective Labour Agreement

CCT 2021 - 2022: FR - NL
CCT 90 - 2021-2022: FR - NL
CCT 90 - 2022 Cadres: FR - NL
CCT 2021 Risk groups: FR - NL
CCT 2019-2020: FR - NL
CCT 2017-2018: FR - NL
CCT 2023-2024: FR - NL
Accord Cadres - Plan social 2022-2025: FR - NL
Accord Cadres - Plan social 2025-2027: FR - NL
CCT - Plan social 2022-2025: FR - NL
o CCT Plan social 2025-2027 - FR
Declaration of accident in missions
Demography Fund 2025 - 2028
Fonds Hannon FR - EN
Leaves
© Moves (case not provided for by the Chemistry Agreement)
o Syensqgo Cares Maternity/Paternity & Co-parent/Adoption leave FR - EN
O Tableau des congés 2026/Vacation Schedule 2026 FR - EN
© Working Time Reduction - Possible Mesures de réduction de travail - FR - EN
® Individual risk exposure sheet
® Organization chart
® Regulations
© Bike Policy
© Company cars & Mobility Policy/Budget
© Mobility Budget
© Syensqo Driver Guide
© Working Regulations - FR
® Mobility
° UBike
© What to do in case of a bike accident? / Que faire aprés un accident de vélo? - FR - EN
® Representation Bodies

[e]
[e]
[e]
[e]
[e]
[e]
[e]
[e]
[e]
[e]

© Health and Safety Committee (CPPT)
© Trade Union Delegation (DS)
© Works Council (CE)
® Seniority rewards - Festivity instruction
® Various Insurances - Europ Assistance
o Summary of the contract - FR - EN - NL
© QR Code Immediate EA Assistance
® Learnings


https://drive.google.com/file/d/1a9_yTqntlo5I0DdxYMttXgNr-zR1hPCl/view?usp=drive_link
https://drive.google.com/file/d/1EoQtctihZPU6BllqKhTQJgo9Ok7y6kkw/view?usp=sharing
https://drive.google.com/file/d/1EnOn38Yl4A-SFhVXhSUeS1zWP1QNahWP/view?usp=sharing
https://drive.google.com/file/d/1ErcA5JZMY_bkR3_LYrpNb8D9I7HeJzDN/view?usp=sharing
https://drive.google.com/file/d/1Eprpm3i5ol5RVkiPsvisYdlkihDf_7iF/view?usp=sharing
https://drive.google.com/file/d/17mcfyPhoTV_Rt6qXwXk3bTOFRG7xLEWe/view?usp=sharing
https://drive.google.com/file/d/1pzNWa5k7HPjbfcU54GGEyfHV2ajEEjhl/view?usp=sharing
https://drive.google.com/file/d/18T6nUz__hP0JeNqGq5h2svlF9PBlXZ9v/view?usp=sharing
https://drive.google.com/file/d/1vKUulrPBvnYEu92ec4Iet3-4V6SpybrK/view?usp=sharing
https://drive.google.com/file/d/1Feam89NtJdUBwyAvT8KsLLI8_J4plD_V/view?usp=sharing
https://drive.google.com/file/d/1FmSU8cMclUhaJelbWXLJ2T-5Qa8eZkma/view?usp=sharing
https://drive.google.com/file/d/1EtxBcjt_aAuQUOHHV1kKftNYTQjQTC5V/view?usp=sharing
https://drive.google.com/file/d/1Evl3gezqw2DyCULfUDjuuIVzPqqcPshN/view?usp=sharing
https://drive.google.com/file/d/1CHOxf7QIqDsH7str7LC_8xhH7547MKbf/view?usp=drive_link
https://drive.google.com/file/d/1NctC38TvY1Ww17fxTXFw4aqpkEkXCwIk/view?usp=drive_link
https://drive.google.com/file/d/1OHK3fdcV5F9zE4ubdjo8G-9hmtmZbjsZ/view?usp=share_link
https://drive.google.com/file/d/1OSpH-sRfzXrCOmjqNYYfFxERjYsqxI-L/view?usp=share_link
https://drive.google.com/file/d/1Ftr51joupHzXL75NlqIQFMD-Yf2Y_pSK/view?usp=drive_link
https://drive.google.com/file/d/1O_PTNNOOGnbbu9ZZS3KO-H-k6Z_1GKdr/view?usp=share_link
https://drive.google.com/file/d/1OLU3lIxr5owOmKSXHy44iKoCK9mhf2Yo/view?usp=share_link
https://drive.google.com/file/d/1Vk1hs2MY7fjdknhxS_ee8VhVAz8I686U/view?usp=drive_link
https://docs.google.com/document/d/1-GNDuV9hTwj3YhZB2BCL-zregsBWXArmn8d1nAsxlIo/edit?usp=sharing
https://drive.google.com/file/d/1E4-PDP7wdTipNx3iGXD3xaowl9J7M29f/view?usp=drive_link
https://docs.google.com/presentation/d/13EXyQyk1kyuSH3rxLM_bgzOtUpW9OL_H/edit?usp=drive_link&ouid=118443107425084411915&rtpof=true&sd=true
https://docs.google.com/presentation/d/1yUGB8mqWRAfCReX1SXcjYdRN6vewai9A/edit?usp=drive_link&ouid=118443107425084411915&rtpof=true&sd=true
https://docs.google.com/document/d/1hh0X7KbFAUmjSQ_aOBaB0F_OCyM_q7Hk/edit
https://drive.google.com/file/d/1G6LlRchuG_M0DHPG38-LniL2ns1qgmiZ/view?usp=drive_link
https://drive.google.com/file/d/1uqWM0FpKRKN3HRNIUBrJnAkB7yfxxPPI/view?usp=drive_link
https://drive.google.com/file/d/1q8wfjPiHFCiOIvjoL_MH_0qqFccQIqc3/view?usp=drive_link
https://docs.google.com/presentation/d/1GeIiq528PWORtqo5a-oZatrk0vD2gx-WY_RQ7sNEstw/edit?slide=id.g36ea0ebfca1_0_0#slide=id.g36ea0ebfca1_0_0
https://docs.google.com/presentation/d/1MkSUpo1erLplRyApttaXuwErb-y3f0dRVFVrjpLlD5Q/edit?slide=id.g36ea0ebfca1_0_0#slide=id.g36ea0ebfca1_0_0
https://docs.google.com/document/d/1rTBV0GodIVNQhnu8XMYQnlp1HwqQ4uWz/edit
https://drive.google.com/file/d/1yKltTs1FXl5x1gx6w5aBVKDP_w4f9Q_M/view?usp=sharing
https://docs.google.com/document/d/1DJ0W8rCfiawIY2UFnrnzgFWhVuXf8PwkSEJGE7XMk_g/edit
https://docs.google.com/document/d/1CVE-U7DyjPe9VDMu-QvX7ktizNQVW5gY3jGkRCm4eL4/edit?usp=sharing
https://docs.google.com/document/d/11Vs_N6tDQqNrKGLSP0dRbmooHp-YdZ0T/edit?usp=drive_link&ouid=112491360078832806522&rtpof=true&sd=true
https://drive.google.com/file/d/101r3sqJES2aA2kGdU3JHJQ21rFihPPMG/view?usp=drive_link
https://drive.google.com/file/d/1BklJ87a-FQlQy71Ol-osPH83VTIi_OpR/view?usp=drive_link
https://www.ubike.be/fr-be/beneficiaires/employe
https://www.ubike.be/fr-be/publication/checklist-apres-accident-que-faire-apres-un-accident-de-velo
https://www.ubike.be/en/post/post-accident-checklist-what-to-do-after-a-bike-accident
https://drive.google.com/file/d/1BGo6TQMrGkNjeer4oxPmBeRQ371i5RsD/view?usp=drive_link
https://docs.google.com/document/d/1-mVWkenzJtR9_RHWYp5oxNCMg78IiYbc/edit
https://docs.google.com/document/d/1SMryYz8CNCIxQLAwWmiQ259p29LuJoBF/edit
https://docs.google.com/document/d/1zvfPvV4JFgvQXc3tqCJtKk_5DStT8_Dn/edit
https://docs.google.com/spreadsheets/d/1hWWLRyRD0B-v32cpYoKo_04K3oz8A6pW/edit#gid=116033714
https://docs.google.com/spreadsheets/d/1hWWLRyRD0B-v32cpYoKo_04K3oz8A6pW/edit#gid=1746748987
https://docs.google.com/spreadsheets/d/1hWWLRyRD0B-v32cpYoKo_04K3oz8A6pW/edit#gid=1493141564
https://drive.google.com/file/d/1jSiX2to0r_54TKsqdudu-2VHvxJRJbej/view?usp=drive_link

© Co-Valent website
© Co-Valent Brochures FR - NL
© Co-Valent registration form

Attentia screen Flyer: FR - NL

Home Office Brochure: FR - NL

Request Form for remote working

Structural home office - Insurance information

Work-life balance for manager / team and individual: FR - EN

Country HR&Labor Relations & Site HR Benelux
® Jelske Janssens
Site HR Team
® Jelske Janssens
® Liesbeth Van Erp
® | auranne Tancré
® Laurence Debourse

Interns & temporary workers

® Ece Esen
® Alessio Brancato

Psychological well-being contact
® Rym Mimouna
SIPP
® Geert Vierendeels
Retirement:
® Barbara Sine
Occupational doctor
® Dr. Aline Hugé
Occupational nurse
® Cécile Ancion
Social doctor
® Dr. Jean Geurts
Social nurse
® Boris Kolewsko
Persons of confidence
® Coraline Vandewattyne
® Barbara Berckmoes
® Michel Caro

Tax Consultant

® Nour Riyahi

® Former medical fund (only concerns employees who chose, before 07/01/2020, to remain in the old medical coverage system)
© Intervention ceilings - former medical fund
® Allianz Coverage - hospitalization, critical iliness and outpatient coverage
© 2025 Tarification - Syensqo-Coverage for hospitalization, severe illness and outpatient treatment
® Allianz/Van Breda Health Coverage Summary
© FR - Caisse médicale (ancienne) Hospitalisation et ambulatoire
NL - Medische kas (oud)
FR - Assurance hospitalisation
NL - Gezondheidsverzekering
FR - Assurance soins de santé ambulatoires
NL - Verzekering Ambulante Zorgen
FR - Plan ambulatoire Upgrade 1
NL - Verzekering Ambulante Zorgen Upgrade 1
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https://www.co-valent.be/fr/home/
https://drive.google.com/file/d/14juDahj33g5ubT0WuQew141qumjVcY7e/view?usp=drive_link
https://drive.google.com/file/d/1iwLW0CskqLIQbqIrIN32jSlzeRYaztLR/view?usp=drive_link
https://docs.google.com/forms/d/e/1FAIpQLSceM1jRbGHNmMjOY6on4ojVa3MOCT6LIJg3TibvSug8X1ViMg/viewform
https://drive.google.com/file/d/1y6YpxtG_8A59iwEB2lnxUdTc0n5DHT4N/view?usp=sharing
https://drive.google.com/file/d/1PFRB0ff9XMqyOsZHJFItt4JJaATMb01V/view?usp=sharing
https://drive.google.com/file/d/1FqyEHsUN1JOy3xnojbGq8IW2FBHGxOJK/view?usp=sharing
https://drive.google.com/file/d/1HQGuJR8Xe14u8oihYRzJiNsnQ8IoKcod/view?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSetl5MQcSLbIhk4iMJiktJl6HEymqceuua7aVHk0Dv-wygpiQ/viewform
https://docs.google.com/document/d/1T8fLk-nouui8iImhR4Vq1ockQEVtSCyl/edit?usp=drive_link&ouid=103501649547079942901&rtpof=true&sd=true
https://drive.google.com/file/d/1SVDuMlZRvkKzbx0NoZ8XTriky6PIzusD/view?usp=drive_link
https://drive.google.com/file/d/1ye2hfmMGVI0E8YDFC1tF5QAy-EhIJSGH/view?usp=drive_link
mailto:jelske.janssens@syensqo.com
mailto:jelske.janssens@syensqo.com
mailto:liesbeth.vanerp@syensqo.com
mailto:lauranne.tancre@syensqo.com
mailto:laurence.debourse@syensqo.com
mailto:ece.esen@syensqo.com
mailto:alessio.brancato-ext@syensqo.com
mailto:rym.mimouna-ext@syensqo.com
mailto:geert.vierendeels@syensqo.com
mailto:barbara.sine@solvay.com
mailto:aline.huge@syensqo.com
mailto:cecile.ancion-ext@syensqo.com
mailto:jean.geurts-ext@solvay.com
mailto:boris.koleskow@syensqo.com
mailto:coraline.vandewattyne@syensqo.com
mailto:barbara.berckmoes@syensqo.com
mailto:michel.caro@syensqo.com
https://thehub.syensqo.com/en/brussels/your-new-tax-expert
https://drive.google.com/file/d/1PewgwRNGnnxdKq-iaaZZLMXUkeuDtqq4/view?usp=sharing
https://drive.google.com/file/d/1cWoL822IfVOI2B4eIR8qnReQ3sTXCAG0/view?usp=drive_link
https://drive.google.com/file/d/1DKw1pXJR0An_iplNMENqy7dNFbooxSe0/view?usp=drive_link
https://drive.google.com/file/d/1J5FYLXWqqf-S8Gt5XsfBwsUN7QrmUF6v/view?usp=drive_link
https://drive.google.com/file/d/1qMGB6-YPa1aaGqYN22Zhch98GEtjF2HD/view?usp=drive_link
https://drive.google.com/file/d/1TfHMaeRL6PIOvAk_fuCemIvErB3qZVPW/view?usp=drive_link
https://drive.google.com/file/d/1YbXoB0NWjYY5O7PznHzWcMCtDdlq8Lgq/view?usp=drive_link
https://drive.google.com/file/d/1tU3NdpCk1Du67HJzjkwAhN11rhSDLl03/view?usp=drive_link
https://drive.google.com/file/d/1ktAnv7SQrG6sTZjxNkb6gQfy9HzSu20d/view?usp=drive_link
https://drive.google.com/file/d/1I6bHSH9b5KctBS590QTgHeiczL9TrhiZ/view?usp=drive_link

FR - Plan ambulatoire Upgrade 2
NL - Verzekering Ambulante Zorgen Upgrade 2
FR - Plan ambulatoire Upgrade 3
NL - Verzekering Ambulante Zorgen Upgrade 3
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A problem at work...Where to find help? - FR - EN

Brochure: What to do in case of illness?/Que faire en cas de maladie?/Wat te doen bij ziekte? : FR - EN - NL
Employee well-being program - FR - NL - EN

Safety Induction - Brussels Site

Formulaire de demande de lunettes écran et/ou sécurité - Request form for screen and/or safety glasses
Social medicine

© A social nurse, Boris Koleskow (boris.koleskow@syensqgo.com)
© Demographic Fund 2025-2028
® Syensqo Life Saving Rules

® Cadre Promotion
© Promotion Policy
®* Employee Renumeration
© Scale Grid Brussels - April 2025
® Employee Promotion
© Application Form to become a Cadre - FR | EN
© Calendar des comités EFEB / Calender of EFEB Committees 2026
® Function and competences

o CCT EFEB (FR)
© CCT EFEB (NL)
© EFEB Recommendations

© Formulaire EFEB - Demande de passage au niveau ECE / EFEB Form - Request for Transition to ECE Level

Formulaire EFEB - Demande de passage au niveau GVE / EFEB Form - Request for Transition to GVE Level

Formulaire EFEB - Demande de passage au niveau R&| / EFEB Form - Request for Transition to R&I Level

Formulaire EFEB - Demande de passage au niveau Sup Admin / EFEB Form - Request for Transition to Admin Sup Level

Formulaire EFEB - Demande de passage au niveau Soutien opérationnel / EFEB Form - Request for Transition to Operational

Support Level

° Formulaire EFEB - Demande de passage au niveau Assistance spécialisée / EFEB Form - Request for Transition to Specialized
Support Level

OFP Syensqo - Organigramme

° FR
° EN

Extralegal retirement - Cadres:

® OFP Syensqo - Organigramme
° FR
© EN
® Current regulations
© Fund 2007: FR - NL
© Death scheme: FR - NL
© Disability scheme: FR - NL
© Appendix Expatriate executives: FR - NL
® Regulations of definite services for cadres appointed before 31.12.2006 (Fund n°1): FR
® Regulations of definite contributions for cadres appointed before 31.12.2006 (Fund n°2): FR
© Amendment which organises the closing of the plan: FR

External retirement - Employees and workers

Retirement regulations of pay scale employees and workers - definite services (Fund n° 1)
Retirement regulations of pay scale employees and workers - definite contributions (Fund n° 2005)
Death scheme: FR - NL

Disability scheme: FR - NL

XPLORER site


https://drive.google.com/file/d/1DgttSHekk2D1I7DwMyfCGry3e1r1BhiQ/view?usp=drive_link
https://drive.google.com/file/d/1nSURlatoZ1wOhGF3gXhsLzehiclE6B9j/view?usp=drive_link
https://drive.google.com/file/d/1UJWr6ucmDjzQb0u43pamgcOJ4Kvl8Vaa/view?usp=drive_link
https://drive.google.com/file/d/10JJPPvGgLPdRPDMvsYKFTiYIvf3OfkmF/view?usp=drive_link
https://drive.google.com/file/d/19tTgCaRoh9yA43WrFL0rTT8vmZzpRzbj/view?usp=drive_link
https://drive.google.com/file/d/1VCivSDpWtVVFQZeaS1mJ_vw-03KtGUZE/view?usp=drive_link
https://drive.google.com/file/d/1h8K-jRgfK9lZ_Gau96xPwk0PxADL9KSe/view?usp=drive_link
https://drive.google.com/file/d/1gO1igeanHHaE4lcI5qZpBkG_zMuwVNEG/view?usp=drive_link
https://drive.google.com/file/d/1PCqXVDTxIOH0tjQdQbn7a0o3NuQTFJc1/view?usp=drive_link
https://drive.google.com/file/d/1nDswkoEsXKftOahLUdJTUeoIrU7Qi-U6/view?usp=drive_link
https://drive.google.com/file/d/1AmlqXJsXj9fcY2PCQiKX7dLN-XxfvU9R/view?usp=drive_link
https://drive.google.com/file/d/1BcHRS_wn0gy9uoV7Zvt3PWa4JHEJrXhE/view?usp=drive_link
https://docs.google.com/forms/d/e/1FAIpQLSdtNFMs9_M3JLey2imIUPQ1wg8Bu4S2MxCgU3omZ1_V-R7aHg/viewform?usp=preview
mailto:boris.koleskow@syensqo.com
https://drive.google.com/file/d/1E4-PDP7wdTipNx3iGXD3xaowl9J7M29f/view
https://docs.google.com/presentation/d/1W5DCPJ8b0Ib4ZOxAfDs9y_Nu1zH3JrRseH_6HcfPdT0/edit?slide=id.g32254cc4657_0_0#slide=id.g32254cc4657_0_0
https://documentcloud.adobe.com/gsuiteintegration/index.html?state=%7B%22ids%22%3A%5B%221AKNactZTmhmZUp-IXt3z9aNR49Ps79fJ%22%5D%2C%22action%22%3A%22open%22%2C%22userId%22%3A%22112782323288932972980%22%2C%22resourceKeys%22%3A%7B%7D%7D
https://drive.google.com/file/d/1a9_yTqntlo5I0DdxYMttXgNr-zR1hPCl/view?usp=drive_link
https://docs.google.com/document/d/1K2jxuhJtaXiYU7veusr_iHbjeDnMwx2K/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1TYCamaK7Na2A6e9YkdGsK4TS4Gbe58l_/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://drive.google.com/file/d/1SHouPqPenpVP0ZJMEGfkj2alHSCpNLDZ/view?usp=drive_link
https://drive.google.com/file/d/1wrlPWhNVhVXWjMd9mYyyF6rNLGjsfdjQ/view?usp=drive_link
https://drive.google.com/file/d/1dFIgPeC2OsrU3VuIjrQrELHddHxQhzDc/view?usp=drive_link
https://drive.google.com/file/d/113CevN8pJxz5KPwenIa5cHZ4tW2sPueN/view?usp=drive_link
https://docs.google.com/document/d/1QMHUsbe_EwhY34H-a_iPnf9szNOESkcW/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1XNzhYUkuPa31STjeBIIMoOXJIhxVXZWz/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/18dV0Fso_QskhEOqdXJSndUKPUk_16xcv/edit
https://docs.google.com/document/d/10max0CJfBIKr34h-SyPKVy7tngXDgkOe/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1C9yPn3Fg9-w2BLQqU_25C8Kh08L9ww-v/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/17z63NnQjSQJFFfKjxPhGvkVXZlq2DbAX/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1K6FSTAMoXjJJhm0HRpI45voMf_BGwt3F/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1e9ziI-RN0_Ol35-NYr3JntXcm0EGNP6B/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1CHyo2BprHuDFP4T_DgmuZpKaDVpzQTTC/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1LFpohoj8RNctrO7IAW6msIaGhyWVFYUz/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1LFpohoj8RNctrO7IAW6msIaGhyWVFYUz/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/1qofAdyDm3f5g2fq21K3e3XZpNuRuf5sc/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/12BI6Owk0V0AH4lx5JriQFvy_Ti7hhTvr/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://docs.google.com/document/d/12BI6Owk0V0AH4lx5JriQFvy_Ti7hhTvr/edit?usp=drive_link&ouid=100715014720936906786&rtpof=true&sd=true
https://drive.google.com/file/d/1LnyEmHFfqF7b272PUgWXhqG48DnGtkxl/view?usp=drive_link
https://drive.google.com/file/d/1pDrUvs2e0Q74htJpNVns0L0Acfme2X7H/view?usp=drive_link
https://drive.google.com/file/d/1LnyEmHFfqF7b272PUgWXhqG48DnGtkxl/view?usp=drive_link
https://drive.google.com/file/d/1pDrUvs2e0Q74htJpNVns0L0Acfme2X7H/view?usp=drive_link
https://drive.google.com/file/d/1y0d7d5rkgwKwqSTYJnivFsSwVnA9OPFB/view?usp=share_link
https://drive.google.com/file/d/1dmRu4TqiRaLf0s-Ijrg5LO1KT874XSKw/view?usp=share_link
https://drive.google.com/file/d/1BG87706vv2OVI4Tad7MCqwVAGKNSOWO9/view?usp=sharing
https://drive.google.com/file/d/1BG8FgCgpYSHAbnEXokH8c_rfxGkzV8v5/view?usp=sharing
https://drive.google.com/file/d/1BL827g9QtnahzlK0r1e1nwDUPDVNBjkO/view?usp=sharing
https://documentcloud.adobe.com/gsuiteintegration/index.html?state=%7B%22ids%22%3A%5B%221BMY_qZ_T_KLwc4YBK9zodQCPe-FjvIXM%22%5D%2C%22action%22%3A%22open%22%2C%22userId%22%3A%22112782323288932972980%22%2C%22resourceKeys%22%3A%7B%7D%7D
https://drive.google.com/file/d/1BTs6vdMcOgtK-9YQ5Z-Dz2r-HTjmwuzN/view?usp=sharing
https://drive.google.com/file/d/1R5Styv3eFsY9nkZhVHv8_yAX8xP5xalJ/view?usp=sharing
https://docs.google.com/document/d/1X381KtC0uzJSO_pqG7N8y95rJG-loCW90oAd9GD1qfM/edit#heading=h.ebfr77jh4pqm
https://drive.google.com/file/d/1hE3DgXE1Byh9XHrxh9npmbgrFLuz4M4m/view?usp=drive_link
https://drive.google.com/file/d/1BYPMkWJS3-bMXajIgs6ZsWuo6FKoj5it/view
https://drive.google.com/file/d/1BafY96JP7xKIGEm7MFu4R6jLDIKXNwMA/view?usp=sharing
https://drive.google.com/file/d/1BeOVJR6Hef-En95cNlo3rs4cFoM3QrJT/view?usp=sharing
https://drive.google.com/file/d/1BeR9bkKmtpY8fNkoza66pcFGQuhBiCUA/view?usp=sharing
https://drive.google.com/file/d/1BhDpIqxYL4eHrd7zzdwW-Pztly2kr1Y8/view?usp=sharing
https://drive.google.com/file/d/1BmODU4-KI5tyGrfeCx9vv_XzTkiRt-eF/view?usp=sharing
https://drive.google.com/file/d/1Bn4oVgj-vMoChw3O2rJLFxF6cQV3WOzj/view?usp=sharing
https://docs.google.com/presentation/d/1g1aznZZYvltE0ip04-J8OCDt3gFQWn9yFujrgM-YCUg/edit?slide=id.g1f71f9985c3_0_0#slide=id.g1f71f9985c3_0_0

Benefit type

Pension / Savings plan

(Cadre Employees only)

Pension / Savings plan

(White Collar/Blue
Collar Employees only)

Wellness/ Fitness
allowance or other
similar arrangements

Paid parking

Extralegal (additional)
paid vacation / time-off
| parental leave

Medical (including
dental/optical/
hospitalization/critical
illnesses/ etc)

Payment Calendar

Benefit description

Cadre Employees only - Defined Contribution pension plan
Monthly employer contribution (12 times/year): (4%S1 + 17%S2 + 20%S3)
® Si= part of gross monthly fix salary up to the Salary Ceiling
® S2= part of gross monthly fix salary between the Salary Ceiling and 2,5 times the Salary Ceiling
® S3= part of gross monthly fix salary above 2,5 times the Salary Ceiling Salary ceiling : 4874,40 Eur/month (March 2024)

Monthly employee contribution (12 times/year):

® (1%S1+ 5%S2) up to 40 years (1.4%S1 + 7%S2) from the month following the 40th birthday until the age of 50 years
® (1.6%S1 + 8%S2) from the month following the 50th birthday

Where

® Sl1= part of gross monthly fix salary up to the Salary Ceiling
® S2= part of gross monthly fix salary above the Salary Ceiling

At retirement, the employer and employee contributions, increased with the investment return of the fund are paid to the
retiree. The retirement benefit may not be less than the contributions capitalized (accrued reserves) considering the legal
minimum return guarantee. Accrued reserves payable in case of death.
Contributions are prorated for part-time work.
Individual choice between a set of investment profiles (platform)
White Collar/Blue Collar Employees only - Defined Contribution pension plan
Monthly employer contribution (12 times/year): (4%S1 + 17%S2 + 20%S3)

® Si= part of gross monthly fix salary up to Salary Seiling 1

® S2= part of gross monthly fix salary between the Salary Ceiling 1 and Salary Ceiling 2

® S3= part of gross monthly fix salary above Salary Ceiling 2 Salary Ceiling 1 = 3958,43 Eur/month (March 2024) Salary

Ceiling 2 = 4777,85 Eur/month (March 2024)

At retirement, the employer contributions, increased with the investment return of the fund are paid to the retiree. The
retirement benefit may not be less than the contributions capitalized (accrued reserves) considering the legal minimum return
guarantee. Accrued reserves payable in case of death. Paid in a lump sum ; conversion possible to annuities via transfer to
insurance "structure d'accueil”.
Contributions are prorated for part-time work.
Individual choice between a set of investment profiles (platform).
XPlorer: unlimited access to all the Jims fitness rooms (32 gyms) and group lessons in Belgium with a subscription
for a period of 12 months. Syensqo contributes up to €20 per month (regardless of the chosen formula). See more
information here.

Cadre Employees S17 and above - Car Wash / parking indemnity

For employees with a company car, a fixed amount is paid by the company = 123,95€ per year (paid in April). This amount is
prorated if the hiring took place during the year.

Scaled Employees and Cadre S15 and S16 (CCT2023-2024)

Employer contribution: 100% of the monthly cost of the station car park pass, linked to the use of a train pass to get to work,
with a ceiling of 40€ per month on an annual basis.

For a standard year (without proration), the employee is entitled to 18 days of special leave and 20 days of statutory leave.
The acquisition of statutory leave is based on the work performed the previous year under a Belgian employment contract.

The acquisition of special leave is based to the work performed the ongoing year under a Syensqo contract.
® Hospitalization & serious illnesses, paid by employer for employee and family.
® Basic outpatient coverage for employee, paid by employer, with the option for employees to take - at their own
expenses- upgrades to increase basic coverage reimbursement ceiling, to extend dental & optical coverage, and to
cover family members

You can read more information on this in the presentation: EN

Payment calendar for the Annual Base Salary: 14,42 months = 12 months + 0,5 month extra in December + 1 month extra in
February + 0,92 holiday allowance money in April.


https://thehub.syensqo.com/en/brussels/fitness-center-new-contract-jims
https://thehub.syensqo.com/en/brussels/fitness-center-new-contract-jims
https://thehub.syensqo.com/en/brussels/fitness-center-new-contract-jims
https://docs.google.com/presentation/d/1p43D6iVNbZN4jGTkb2HCwQ5FgimXpQIU/edit?usp=drive_link&ouid=103501649547079942901&rtpof=true&sd=true

Mobility Budget:
Company Car (may
include fuel)

Mobility budget:
sustainable
transportation and
services - tax exempted
or cash

Bicycle and other
alternatives

Public transport
allowance

Personal car allowance

Workplace Options
(previously EAP)

Lunch/food allowance
[tickets/subsidised
canteen/ etc

Lunch/food allowance
[tickets/subsidised
canteen/ etc

Children related
benefits (birth
allowances /tuition/
vacation/entertainment
/day-care benefits/ etc.)

Children related
benefits (birth
allowances /tuition/
vacation/entertainment
/day-care benefits/ etc.)

For Cadre Employees from grade S17 upwards and itinerant people (>24.000km/y)

The budget can be spent on a company car through leasing or on the replacement mobility budget by not opting for a car.
Read the Policy here.

Company car - Leasing budget provided by company :

€640 - S17
€690 -S18
€705 -S19
€720-S20
€780-S21
€865 - S22
€975-S23
€1165-S24

€ 1375 - S25/S26
€ 1625 - S27

A personal contribution is paid, on a monthly basis, by the employee and is calculated on a legal base (Benefit in kind + net
personal contribution, if applicable).

European fuel card is provided by the company, with capped number of liters, based on the type of vehicle.

Reimbursement of charging costs for electric vehicles with Syensqo Home charging station and for public charging. Policy
can be reviewed. S15/16 cadres get reimbursed for the professional kilometers or for public transports.

For Cadre Employees from grade S17 upwards

In the event that the employee does not wish to have a company car, the employee can obtain a mobility budget and use it
for: sustainable transportation and services via the Skipr platform, reimbursement for housing costs (rent and mortgage
interest) if the domicile is established within a radius of 10 kilometers as the crow flies of the registered place of work., get the
remaining amount in cash after deduction of a special contribution of 38,07% payable by the employee.

For all employees:

Possibility to get a bike lease with Ubike via Syensqo if at least 20% (on average) home-work is traveled by bike. Leasing
lasts 4 years and Syensqo contributes by 50€ net/month.

The employee's monthly contribution is a net amount. There is a possibility to buy the bike at the end of the lease: one or two
extra-months to be paid, depending on the bike model.

For scaled employees and cadres up to S16: unless the employee already benefits from the personal car allowance, the
subscription for public transport will be fully covered by Syensqo.

For scaled employees and cadres up to S16:

Unless they are already reimbursed for public transports, they will be reimbursed for travel (personal car) expenses up to
70% of the cost for a monthly SNCB subscription with a minimum intervention of 10km per ride.

Your Employee Wellbeing Support Program with Psychological counseling, Legal and fiscal advice.
Workplace Options support is based on:

a confidential service

free access

a device offered 24 hours a day, 7 days a week, 365 days a year
up to 5 counseling sessions per issue, per year

For all employees.

8 €/ for every worked day (with personal participation of 1.09€/meal voucher).

A company restaurant is available on site (preferential rates for employees), as well as a sandwich and salads shop.

A (public) nursery is available in Neder-over-Heembeek, with limited capacity, at reduced tarification. For all employees with
kids under 3 years old.

Birth premium 250€ (netto).


https://docs.google.com/document/d/1mg0k12x9WDDJ5zfvwfUCu-eUGcQF45_s7lP5krB0U-0/edit?usp=drive_link

Children related
benefits (birth
allowances /tuition/
vacation/entertainment
/day-care benefits/ etc.)

Children related
benefits (birth
allowances /tuition/
vacation/entertainment
/day-care benefits/ etc.)

Children related
benefits (birth
allowances /tuition/
vacation/entertainment
/day-care benefits/ etc.)

Children related
benefits (birth
allowances /tuition/
vacation/entertainment
/day-care benefits/ etc.)

Medical (including
dental/optical/
hospitalization/critical
illnesses/ etc)

Other benefits /
perquisites

Other benefits /
perquisites

Other benefits /
perquisites

Other benefits /
perquisites

Payslip

Mobile Phone

Other benefits /
perquisites

Youth camp allowance of max. € 300/year for employees’ children ( from 3 to 18 years old). For all employees with children.

Study grant for children of employees: 120€ from the 5th year of secondary school - 160€ for higher education up to 27 years
old max. With an exception for the 1st year of University/Higher studies: one time amount of €500. 5 years maximum of
higher education reimbursement.

Back-to-school allowance : 80 €/year/child. For all employees with children.

Gift voucher: 40€ for each child benefiting from family allowances. For all employees with children.

Internal health check-up for 35 - 49 year old (every 5 years) : Upon invitation, each employee between the ages of 35 and 49
can, if he or she wishes, benefit from a check-up organised, which consists of a nursing and a medical consultation.+

For cadres employees: allowance for employer's own costs, covering small expenses.

S15-S1881,97 €
S19-S522 123,95 €
S23-S524 247,89 €
S25 - S26 297,47 €
> 8526 371,84 €

Home office allowance:

For scaled employees: contribution to internet at home expenses (20€/month) + lump sum for other home office expenses (30
€/month).

For cadres: contribution to internet at home expenses (20€/month). Other home office expenses are covered with the
allowance for employer's own costs.

Absence for "imperative reasons"
Guaranteed income: €75/day for non consecutive days, with a maximum of 10 days/year
If absence of 10 consecutive days, intervention of:

® 75€ gross/day for the first 3 days

® Days 4 to 10: daily amount that provides the usual income for the day of the benefit.

Tax/fiscal advisory available via visio for 15 minutes meeting. Service is available for private related questions.

My payslip:

The documents are available via the HR e-Services (around the 28th of each month). The payslip can be sent by post upon
request.

The “individual account” which includes all your year’s payslip elements will still be sent annually by internal post.
For cadres employees or when justified for specific positions:

Mobile phone provided by the company for private and professional use. Benefit in kind: 12,5€/month.

For cadres employees:

Possibility to get your STI (Short Term Incentive) bonus via a cash payment or payment in the form options under a stock
option plan ("warrants").

It is an individual and annual choice. Mechanism is framed by law, ruling fisca and social security agreement.



Travel assistance A Europ Assistance contract covers your private and professional trips. This policy also covers your family living under the
program (road same roof.
assistance etc.)

For more information read this Leaflet.

Jubilee / Service Award | 25 years seniority:

® 5 extra days off, valid until 1 year after the anniversary + 1 additional gross salary + Flowers + Restaurant

35 years seniority:

® 2.5 extra days, valid for 1 year Different additional payments: 0,5 month salary + €600 + €2000 + €1750 + Restaurant.


https://drive.google.com/file/d/1gv5PG6wJkrbCcJIZA1icFhux_oNl91BT/view?usp=drive_link
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